
The Expansive Scope of Conflict: An Interdisciplinary Reflection
Massimo Franco
Professor, Department of Political Science,University Federico II of Naples, Italy.

 Journal of Political Science and Public Opinion

Franco, M., (2023). J Poli Sci Publi Opin,1(1): 107
https://doi.org/10.33790/jpspo1100107

Article Details
Article Type: Commentary Article
Received date: 07th October, 2023
Accepted date: 17th October, 2023
Published date: 19th October, 2023
 *Corresponding Author: Massimo Franco, Professor, Department of Political Science,University Federico II of Naples, 
Italy.
Citation: Franco, M., (2023). The Expansive Scope of Conflict: An Interdisciplinary Reflection. J Poli Sci Publi Opin, 1(1): 
107. doi: https://doi.org/10.33790/jpspo1100107.
Copyright: ©2023, This is an open-access article distributed under the terms of the Creative Commons Attribution License 
4.0, which permits unrestricted use, distribution, and reproduction in any medium, provided the original author and source are 
credited.

J Poli Sci Publi Opin
Volume 1. 2023. 107

   Conflict is an inherent and persistent facet of human society. 
Whether it be at the international level, within nation-states, or 
even within communities and organizations, conflict has the power 
to shape political landscapes, public opinion, and the trajectory of 
societies. In an increasingly interconnected and volatile world, the 
study of conflict has never been more critical.
   Conflict is a multifaceted phenomenon that extends beyond the 
traditional boundaries of war and military clashes. It encompasses 
a spectrum of issues, including political disputes, ideological 
conflicts, social unrest, economic disparities, and cultural clashes. 
Consequently, researchers must cast a wide net to comprehensively 
understand the various forms of conflict and their implications. By 
doing so, we can develop a more nuanced understanding of how 
conflicts emerge, escalate, and ultimately, are resolved.
   The goal of conflict studies is not merely to observe and analyze 
but to contribute to the resolution of conflicts. By identifying the 
root causes, triggers, and mechanisms of conflicts, political scientists 
can provide policymakers with evidence-based recommendations 
for conflict prevention and resolution. This invaluable input can 
save lives, preserve peace, and promote stability in an increasingly 
volatile world.
   Conflict studies are inherently interdisciplinary. They draw 
from a variety of fields, including sociology, psychology, history, 
economics, and international relations. Collaboration among experts 
from these diverse disciplines is essential for a holistic understanding 
of conflict. In doing so, political science can benefit from a more 
comprehensive toolbox for analyzing and addressing conflicts.
   While much of the spotlight in conflict studies is often on 
international and political conflicts, it's essential not to overlook the 
significance of conflict within organizations.
   Organizational conflict studies and political sciences are two 
distinct fields of study, each with its own set of principles, theories, 
and applications. However, the convergence of these two disciplines 
is increasingly evident, as organizations become more complex 
and deeply interconnected with the broader political and societal 
landscape.
   Organizations do not exist in isolation; they operate within a larger

socio-political framework. Political decisions, regulations, and 
policies can profoundly impact how organizations function. 
Researchers in political sciences can benefit from examining how 
organizations navigate the political landscape, lobbying efforts, and 
the role of interest groups in shaping corporate policies. Understanding 
these dynamics can shed light on the intricate relationship between 
organizations and the political sphere.
   Organizational conflict is a pervasive and complex issue that can 
have profound effects on an institution's productivity, culture, and 
overall success. Organizations are comprised of diverse individuals 
with varying perspectives, goals, and priorities. As a result, conflict is 
an inherent part of any workplace environment. Whether it arises from 
differences in opinion, competition for resources, misunderstandings, 
or interpersonal disputes, organizational conflict can manifest in 
various forms. From small-scale disagreements to full-blown crises, 
these conflicts can disrupt workflows, erode morale, and hinder an 
organization's ability to achieve its objectives.
   To effectively manage and resolve conflicts within organizations, 
it is imperative to understand their root causes. Conflict studies 
within the organizational context explore the dynamics of power, 
communication breakdowns, structural issues, and differing interests 
that contribute to conflict. By delving into these underlying factors, 
researchers and practitioners can gain insights into why conflicts 
arise and persist.
   While conflicts are often viewed as detrimental, they can also serve 
as catalysts for positive change within organizations. Conflict studies 
emphasize that well-managed conflicts can lead to innovation, 
growth, and improved decision-making. When individuals with 
diverse perspectives engage in constructive dialogue and problem-
solving, organizations can harness the potential for positive outcomes.
   Organizations are not immune to political crises or societal 
upheavals. Political events such as economic crises, elections, or 
shifts in government policies can have far-reaching consequences 
for businesses and nonprofits. Studying how organizations respond 
to these external political shocks can provide insights into their 
resilience, adaptability, and strategic decision-making. Moreover, it 
can illuminate the role of leadership in steering organizations through 
turbulent political waters. Conflict studies provide invaluable insights
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into effective conflict resolution strategies. From negotiation and 
mediation to arbitration and organizational restructuring, there is a 
range of approaches available to address conflicts. Understanding 
these methods equips leaders and managers with the skills and 
knowledge needed to navigate complex conflicts successfully.
    The tools and strategies used in conflict resolution within 
organizations often draw parallels with diplomatic efforts on the 
international stage. Negotiation, mediation, and arbitration are 
vital skills in both domains. By examining the efficacy of conflict 
resolution techniques within organizations, political scientists 
can contribute to the broader discourse on diplomacy and conflict 
resolution, potentially yielding new insights and approaches.
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