
The article provides a strong and concise discussion of the role of Affirmative Action (AA) and 

Diversity, Equity, and Inclusion (DEI) programs in supporting the Black community in the U.S. 

Here’s a review of its strengths and areas for potential refinement:   

Strengths:   

1. Clear Purpose – The article-effectively communicates the importance of AA and DEI in 

addressing historical and systemic barriers faced by Black Americans.   

2. Historical Context – It briefly but meaningfully acknowledges systemic racism as the backdrop 

for these policies.   

3. Logical Flow – The progression from AA (as a foundational policy) to DEI (as a broader cultural 

and institutional effort) is well-structured.   

4. Accessible Language – The wording is straightforward, making it easy for a general audience to 

understand.   

Areas for Improvement:   

1. More Specific Outcomes – While the article mentions that AA helps Black students and 

professionals, adding a statistic or example (e.g., increased college enrollment or corporate 

representation) could strengthen the argument.   

2. Acknowledgment of Controversy – Since AA and DEI are often debated, briefly noting opposing 

viewpoints (e.g., critiques of "reverse discrimination" or claims of inefficacy) could add depth.   

3. Future Implications – A sentence on the evolving role of these policies (e.g., recent Supreme 

Court rulings on AA) or the need for continued reform could make the article more forward-

looking.   

Suggested Revised article:   

"Affirmative Action (AA) and Diversity, Equity, and Inclusion (DEI) programs have been critical in 

addressing systemic barriers that hinder Black Americans' access to education, employment, and 

economic mobility. Historically, racial discrimination in housing, education, and hiring has 

perpetuated inequality, prompting the introduction of AA in the 1960s to increase Black 

representation in colleges and workplaces. DEI initiatives build on these efforts by fostering 

inclusive environments that combat bias and promote equitable opportunities. While these policies 

have expanded Black participation in higher education and corporate leadership, they face ongoing 

legal and political challenges. Despite opposition, AA and DEI remain essential tools for advancing 

racial justice and creating a more equitable society."   

Decision: Accept the paper with revision. 


